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No. of Positions per Year
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The number of Faculty In Israe
15.63%, from 5359 to 4521 betweer
Eight hundred positions were lost.

-

This number is equal to a faculty in a medlum
university (e.g. The Technion plus Welzmahn
| [ .
The brilliant young faculty who did not get positior
Israel immigrated and got positions in the best
universities of the USA
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No. of Students
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Senior_ | - c i o Research _ Mark Electrici Publi

patemic | vk || R | SR | compueraion || g | s | ML | SRS | S
1997 100 100 100 100 100 100 100 100 100 100
2001 113 157 151 141 181 188 142 135 137 148
January 2007 122 179 167 163 190 226 169 147 157 158
July 2007 122 186.5 170 171 193 232 186 149 167 160

A simple average of all of the following excluding wholesale Market average

22.13% in comparison with the wholesale &

90.1% In comparison with the R&D sector

: .
58.2% In comparison with the computerizatio

52.86% In comparison with the average of
relevant sectors

31.14% in comparison with the public manag



Direct erosion:
The number of Faculty decreas

Direct erosion: |
The number of Students increased by 9.7¢

Indirect erosion [
(? Our salary eroded by 22.13% to 90.1% In co
2L with any relevant sector. T




Unlike the public sector, the faculty
does not have any |
mechanism to prevent
erosion in salary




Wrleit Ara We Darpreiriclinlef

= A compensation for ac
our salaries in comparison
sector (i.e. 35%)

= Avoiding future erosion in our salaries
future strikes.




e A clause was introduced into the agreemer

(Ve ra)

In 2001 we were forced, k
and the economic crisis, to ac
that ignored the actual erosion
since 1997.

allowing us to demand the compensatllo
1997-2001 erosion “in the future”. |
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o For the submission of the Shoche
decisions

e For the end of the negotiations with t
Histadrut A
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eventually lead to a strike
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 That we cannot suffice with a 9.4% ir}cf
our salaries (and certainly not with a rais

(? 4.7%) when the erosion alone is of 3 .é&
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The government should sta

I
% stop negotiation over the relev
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e The government should raise and upg

f}h __,.
decisions.
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* Vera should back and support the facu y, as
AR they promised to do back in 2001. |

rank of the negotiators in order to rea




